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Standards of Conduct Early Childhood Personal Acknowledgement

At CenClear all staff, consultants, contractors, and volunteers MUST abide by our standards of
conduct that ensure staff, consultants, contractors, and volunteers do not engage in behaviors that
maltreat or endanger the health or safety of children, including, at a minimum:

(A) Corporal punishment; or physically abusive behavior, defined as intentional use of physical force
that results in, or has the potential to result in, physical injury. Examples include, but are not limited
to, hitting, kicking, shaking, biting, pushing, restraining, force feeding, or dragging;

(B) Sexually abusive behavior, defined as any completed or attempted sexual act, sexual contact, or
exploitation. Examples include, but are not limited to, behaviors such as inappropriate touching,
inappropriate filming, or exposing a child to other sexual activities;

(C) Emotionally harmful or abusive behavior, defined as behaviors that harm a child’s self worth or
emotional well-being. Examples include, but are not limited to, using seclusion, using or exposing a
child to public or private humiliation, or name calling, shaming, intimidating, or threatening a child; and

(D) Neglectful behavior, defined as the failure to meet a child’s basic physical and emotional needs
including access to food, education, medical care, appropriate supervision by an adequate caregiver,
and safe physical and emotional environments. Examples include, but are not limited to, leaving a
child unattended on a bus, withholding food as punishment or refusing to change soiled diapers as
punishment

If | see any staff, consultant, contractor or volunteer violate any of the statements above | know to
report this to my supervisor and to CenClear’'s Human Resource Department: hr@cenclear.org.
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